JlopaToxk 1. MeTomoJiorisi 10C/IiIKeHHS

1.1 JocaipHuubKUM miaxXig

VY 11boMy ITOCHIKEHHI 3aCTOCOBAHO 3MillIAHMI MeTOMOJIOTTYHIH MiAXia, AKul CHHTE3yE
KIUIBKICHI Ta siKicHI MeToau. Takuii miaxij 1ae 3Mory BCEOIYHO OIIHUTH MOTEHIA 3€JICHUX
poOOYMX MiCIlh, BUSBUTH Oap’€py IpalieBIalITyBaHHS Ta 3a0€3MEUYNTH aHAI3 MOOUIBHOCTI
po6ouoi criin. OCHOBHI CKIIQAOBI MiXOTY:

e AHAJI3 MOJITHKM TA IHCTUTYHIHHUX MeXaHi3MiB — peTeIbHE BUBYCHHS YUHHOIO
3aKOHOJIaBCTBA, MPOQeciiHOI OCBITH, CTUMYJIIB HA PUHKY IpaIli Ta METO/IB
3Ty4YCHHS 3aI[IKaBJICHUX CTOPIH;

e AHaJi3 pUMHKY 3eJIeHUX PO00YMX Miclb — BU3HAYEHHS IIOTOYHOI'O CTaHY,
CTPYKTYpH, AUHAMIKH Ta HUIAX1B PO3BUTKY «3€JIEHOT0» CEKTOPY;

e JlocaimkeHHs MpaneBJIAMITYBAHHS BeTePaHiB — BUBYCHHS MUTaHh MOOUTBHOCTI
npodeciii, IporaJvH y HaBUYKaX, CIEU()IYHUX BUKIIHKIB, 3 SIKHMH CTUKAIOThCS
BETEpaHM MPH IHTETpalii y «3eJeHui» CeKTop;

o T'ennepHuii Ta iIHKJIIO3UBHUI aHAJII3 — BUSBJICHHS 0ap’€piB, sIKI MOXYTh
00MEeXyBaTu JOCTYH JKIHOK, BETEpaHiB 3 iHBAJIIHICTIO Ta 1HIINX HEJOCTATHHO
MPEJICTABICHUX TPYI 10 3eJIeHUX Mpodeciii.

1.2 30ip nanux
Le mocmiKeHHS CIIUPAETHCS HA YOTUPH OCHOBHI MeToau 300py iHpopMarii, siKi
3a0e3Meuyr0Th JOCTOBIPHY aHAJIITHYHY OCHOBY JJIS MTOAATBIINX NOJITHYHUX PEKOMEHAIIIN:
1.2.1 3arajpHOHALIIOHAIbHE ONIMTYBAHHS BeTePaHiB
o MinvoBa rpyna: 1 000 BeTepaHiB 3 ycix perioHiB YKpainu (penpe3eHTaTHBHA
BHOIpKa);
e Mera: BUBUHTH CTATyC 3ai{HATOCTI, PIBEHb KOMIIETEHIIii, Kap’ €pHI IPIOPUTETH I
Oap’epu MpH MEePeXo/Ii 10 3eJICHUX CEKTOPIB.
1.2.2 TnTepn’1o Ta GpoKyc-rpyn# i3 3anikaBjJeHUMHU CTOPOHAMH
e IIpoBenenns 20 raAMOMHHUX iHTEPB’10 3 BETEpaHaMH, POOOTOIABISIMU,
MPECTaBHUKAMU JIEP’)KaBHUX OPTaHiB Ta OCBITHIX YCTaHOB;
e Opranizaiiist 10 ¢poxyc-rpyn (8—10 yyacHHUKIB y KOXHiil) 3 KJIFOYOBUMH aKTOPAMHU
PUHKY Mparii;
e Temu 0OroBopeHHs: TOCBIJI epeEX0Ly 10 HUBLIBHOI Kap’€pH, MOMUT Ha KOMITETEHIIi{
B 3€JIEH1N €KOHOMILI, BUKJIUKU 1 OTpeOu.
1.2.3 KapTyBaHHs PHHKY 3eJIeHUX PO0OOYHX MICIb Ta aHAJI3 HABUYOK
o Jlxkepesa nanmx: cratuctuka I[lenciiinoro ¢ponny Ykpainu, nani JlepxaBHoi ciyx0u
3alHATOCTI, MPO(1TIbHI I'ady3€eBi 3BITH, MaTepiaiu iHTEpB 10 i POKyC-TpyI;
e Kuwo4oBi noka3zHuku:
o 00csTHU 3eJ1eHNX pOOOUYHX MiICIb 32 CEKTOPAMHU, PETiIOHAMHU Ta PIBHAMHU
KBamidikarii;
T'eHJICpHUI PO3MOALT MPALiBHUKIB Y 3€JI€HUX NPOdecisx;
MPOTHO3 MOMUTY Ha (PaxiBIliB Y MEPCIIEKTUBHUX 3€JIEHOEKOHOMIYHUX
CEKTOpax.
1.2.4 Anaui3 noJiTHKHM Ta iIHCTUTYUIHHOI MiATPUMKH
e Orusj HaliOHAJIBHUX CTPATETIN 1 mMporpaM 3 3e1eHo0i TpaHchopMallii, pO3BUTKY
JIIOJICBKOTO KaIliTaly 1 mpaleBialiTyBaHHs BETEpaHiB;
o [lopiBHsHHS 3 MID)KHAPOJHUMM MpakTUKaMu (Hampukiaa, Himeuunna, [lonbia,
CIIA) nsis BUOKpEMIIEHHS HalyCHIIIHIIIMX M1AXO0/IB.

1.3 AnasgiTnyHa pamka
OriHka pUHKY Ipalli MPOBOAMTHCS 32 YOTHPMA KIIFOUOBUMH HaIlpSIMaMu:
1. Ilonut Ha po6ouy cuiy — i1eHTU(DIKALS CEKTOPIB «3€JIEHO1» EKOHOMIKH 3
BHCOKHM IMOTEHII1aJIOM 3pOCTaHHS;
2. Tlpomo3uiuisi po60o40i cHJIM — aHaII3 CUTYallii BeTepaHiB: IXHs KBamidikamis,
3aJliHICTh, TOTpeOa B MEPEiAroTOBIIi;



3. IouaiTuuni 6ap’epu — BUBYCHHS YNHHUX HOPMATHUBHO-TIPABOBHX MEXaHI3MiB, M1JIbT
111 poOOTOAABIIB 1 POTpaM JAep>KaBHOT MiITPUMKH;

4. T'ennepHmii Ta iIHKJIIO3UBHUI aHAaJi3 — 320€3ME€UYCHHS PIBHOTO JOCTYIY 10
3€JICHOTO CEKTOPY Ul XKIHOK, BETEPaHiB 3 1HBAJIAHICTIO Ta IHIINUX IPYII.

1.4 Ouinka 3ejieHUX po0o4YMX Miclb B YKpaiHi
[Tponerypa OIIHKM CIMPAETHCS HA MIKHAPOIHI CTAHJAPTH, aAaNTOBaHI 0 KOHTEKCTY
YKpaiHChKOTO0 PUHKY Hparii:
o Kpoxk 1. Ananranisa kiaacudikauii npodecii
Bukopucroytotscs nigxoan MOII mozao 3eneHux po6o4nx Miclib Ta peKOMEeH a1
OECP, 3icraBistorses knacudikamis ISCO-08 3 Haionansaum knacudikaropom
npodeciii Ykpainm.
e Kpoxk 2. BumiproBaHHsl iHTEeHCHBHOCTI 3eJIeHMX Po00YHMX MicIb
OO6YHCITIOIOTHCS OCHOBHI 1HIUKATOPH:
0 YacTKa «3eJCHUX» POOOYMX MICIb Y 3aralibHiil CTPYKTYypi CEKTOpY (3BaXKeHi
koedirieHTn);
o EKOJIOT1YHA 3HAYYIIICTh KOXKHOI mpodecii (OLiHKa BIUIUBY Ha CTaje
CEPEIOBHIIIE).
e Kpoxk 3. CexkTopanbHuii i perioHaJbHuUIl aHAJI3
BusiBneHHs IpiOpUTETHUX CEKTOPIB 3pOCTaHHS, KApTyBaHHS PO3MIILIEHHS 3€JI€HUX
npodeciii 3a perioHamMu, 3 aKIIEHTOM Ha €KOHOMIYHO Bpa3JIHBi TepUTOPIi (BYTUIbHI
perioHH, CUTbChKI PaliOHH TOIIO).

1.5 I'ennepHnii Ta iHKJIIO3UBHUI MiAXiX 10 3eJ1€HOI 3aiiHATOCTI
3Bakalouu Ha ICHYIOUYHI reHAepHuil AucOananc y «3e1eHux» npodecisx, JOCHiHKEHHS
BPaxoBYE:
e  KIIIOYOBI OOMEXEHHS, 3 SKMMH CTHKAIOThCS KIHKH-BETEPaHH Ta HIII iHKIIO3UBHI
TPYIHU IIPH BXOJIi B 3€JICHUIN CEKTOP;
e PO3pOOKY MOMITHYHUX PEKOMEH/IAIIN MO0 MiABUIICHHS 3aHATOCTI )KIHOK Y
NEepPCIIeKTUBHHUX HAIpsAMaXx;
e aHaJII3 PETiOHAJBHUX BIIMIHHOCTEH y TOCTYII O MOXJIMBOCTEH JIJIsl )KIHOK Ta 1HIITUX
BpAa3JIMBUX IPyII.

1.6 IToaiTH4yHI pekoMeHAaLil Ta MeXaHi3MH CIpaBeIUBOI TPaHcPopmaii
JI1s1 3a0€3MeUYeHHs CTalloro Nepexoay poO0dol CUIIN Yy 3€JIEHHI CEKTOP OL[IHIOIOTHCS:
e IHCTPYMEHTHU CTUMYJIIOBAHHS IpalleBIalITYBaHHS BeTepaHiB (CyOculi, HOJaTKOBI
NUTBTH, IPOrpamMu NepekBaiidikarii);
e MEXaHI3MH CIIpaBeAIuBOI TpaHchopMallii (coliaabHUM 3aXUCT, MATPUMKA
MOOUTBHOCTI, TapaHTii IpaleBIalITyBaHHs);
e Kpallll MDKHApPOIHI MOJIENI pelHTerpalii (3e1eHi MporpaMu MpaleBlaliTyBaHHs B
Himeuuuni, [Tonpmi, CIIIA).

1.7 BucHoBKH: 10Ka30Ba TpaHcdopmauiss pUHKY npaui

CuHTe3 aHani3y pUHKY 3€JIeHMX poO0YMX MICIlb, BUBUCHHS Oap’€piB MpaleBIallTyBaHHS Ta
MOJIITUYHUX 1HIIATUB (GOpMYE LITICHY JOPOXKHIO KapTy Ui 3eJIeHO0i TpaHchopmariii
YKpaiHChKOTO pHHKY Tparli. OTpuMaHi pe3yJbTaTi MalOTh CTaTH LIHHUM PECYpCOM ISt
MOJIITUKIB, O13HEC-1T1/1epiB, TPOMAJITHCHKOIO CYCIIJILCTBA Ta BCIX 3aI[IKABJIEHUX CTOPIH,
3aJyd4eHux 10 TpaHcopmalii YKpaiHu y HaIpsSMKY 3eJI€HOi EKOHOMIKHM Ta CIPUSATH
YXBaJICHHIO PillIEHb, 3aCHOBAHUX Ha JIaHUX, JUIsl CTBOPEHHS CTAJIOr0, IHKIF3UBHOTO Ta
alaTUBHOTO PUHKY Ipalli, 1[0 BUKOPUCTOBYE HABUYKHU BETEPAHIB 1 MOTEHIIa] TPYJOBOT
Mirpauii Juist po30y0BU MPOLBITAI0UOT 3€JIEHOT EKOHOMIKH.



Appendix 2. Research Methodology

1.1 Research Approach

This study adopts a mixed-methods design, integrating quantitative and qualitative
approaches. Such a methodology enables a comprehensive assessment of green job potential,
identification of employment barriers, and analysis of labor mobility dynamics. Key
components include:

« Policy and institutional analysis — detailed review of existing legislation,
vocational education frameworks, labor market incentives, and stakeholder
engagement mechanisms;

e Green jobs market analysis — evaluation of the status, structure, trends, and
potential trajectories of the green economy;

o Veteran employment study — examination of professional mobility gaps, skill
mismatches, and specific challenges veterans face entering green sectors;

e Gender and inclusive analysis — identification of barriers limiting access to green
professions for women, veterans with disabilities, and underrepresented groups.

1.2 Data Collection
The research draws on four primary data collection methods, providing an evidence base for
policy recommendations:

1.2.1 Nationwide Veteran Survey

o Target group: 1,000 veterans across all regions of Ukraine (representative sample)
o Objective: to assess employment status, competency levels, career priorities, and
barriers to transition into green sectors

1.2.2 Interviews & Focus Groups with Stakeholders

« Conduct 20 in-depth interviews with veterans, employers, government officials, and
educators

o Organize 10 focus groups (8-10 participants each) with key labor market actors

« Discussion themes: transition to civilian careers, demand for green competencies,
obstacles, and support needs

1.2.3 Mapping of Green Job Market & Skills Analysis

« Data sources: Pension Fund statistics, State Employment Service records, sectoral
reports, interview/focus group findings
o Key indicators:
* Number of green jobs by sector, region, qualification level
* Gender distribution in green professions
* Projected demand for specialists in priority green economy sectors

1.2.4 Policy & Institutional Support Analysis
« Review national strategies and programs on green transition, human capital
development, and veteran employment
« Benchmark against international practices (e.g. Germany, Poland, USA) to surface
promising approaches

1.3 Analytical Framework
Labor market assessment is structured around four pillars:

1. Demand — identification of green economy sectors with high growth potential
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Supply — analysis of veterans’ skillsets, employment status, and retraining needs

3. Policy barriers — examination of existing regulations, employer incentives, and
government support programs

4. Gender & inclusivity — ensuring equal access to green sector opportunities for

women, veterans with disabilities, and other vulnerable groups

1.4 Estimating Green Jobs in Ukraine

The assessment methodology aligns international standards with the Ukrainian labor market
context:

o Step 1. Adapt occupational classification
The study draws on ILO frameworks for green jobs, OECD recommendations, and
aligns ISCO-08 classification with Ukraine’s national profession classifier.
e Step 2. Measure intensity of green jobs
Key indicators calculated include:
* The share of “green” jobs within overall sector employment (via weighted
coefficients)
» Environmental significance of each profession (evaluated by ecological impact)
e Step 3. Sectoral and regional analysis
Identify priority growth sectors and map green profession distribution across regions,
with particular attention to economically vulnerable areas (e.g. coal regions, rural
Zones).

1.5 Gender & Inclusive Approach for Green Employment
Given existing gender imbalances in green professions, the research addresses:

e Access constraints faced by women veterans and other underrepresented groups
entering green sectors

e Policy recommendations to boost women’s participation in priority green roles

o Regional disparities in access for women and other vulnerable populations

1.6 Policy Recommendations & Just Transition Mechanisms
To support a sustainable shift of labor into green sectors, the study evaluates:

e Tools to incentivize veteran employment (subsidies, tax incentives, retraining

programs)

o Just transition mechanisms (social protection, mobility support, employment
guarantees)

« International models of veteran reintegration in green job programs (Germany,
Poland, USA)

1.7 Conclusions: Evidence-based Labor Market Transformation

By synthesizing green job market analysis, employment barrier exploration, and policy
insights, this appendix provides a coherent roadmap for transforming Ukraine’s labor market.
Its findings are intended to serve as a key resource for policymakers, business leaders, civil
society, and all stakeholders involved in Ukraine’s green economic transition — supporting
data-driven decisions to build a sustainable, inclusive, and adaptive labor market that
leverages veterans’ skills and workforce mobility for a thriving green economy.



